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Deadline Approaching! Become an AFFIRM Site!

The Center of Excellence on Behavioral Health
Equity (COE LGBTQ+ BHE) is providing up to five
sites the unique opportunity to get FREE training
and coaching on AFFIRM, an evidence-based
Cognitive Behavioral Therapy-based group
designed to help LGBTQ+ youth manage stress.
AFFIRM supports mental and sexual health,
enhances coping skills, and validates the strengths
of its participants. The application period is open
now through March 31, 2021. To assist
prospective AFFIRM sites in applying, COE

LGBTQ+ BHE hosted a recorded webinar describing the AFFIRM intervention and
application process. Learn more

Community CornerCommunity Corner

Community Corner is a place where you can share news about the work you are doing
with young people with diverse SOGIE (sexual orientation, gender identity, and gender
expression). To submit information about your program to be highlighted in this newsletter,
please email theinstitute@ssw.umaryland.edu.

Transgender Activists in the South Are Battling Homelessness with Tiny
Homes and Private Shelters Amid COVID-19

Angelica Butler was tired of having to out herself
as a transgender woman every time she applied
for a job or tried to rent an apartment.
Prospective landlords and employers rejected
applications when her identity documents didn't
match her gender, ultimately throwing her in and
out of homelessness for seven years. "I was at a
place in my life where for me to have a home of
my own is a big deal because I didn't want to be
out on the streets," Butler said. Now, Butler, 35, hopes to become the owner of a 400-
square-foot tiny home with its own bedroom and kitchen in Memphis, Tenn., as part of a
landmark project started by grassroots organization My Sistah's House to help solve
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transgender homelessness. The effort broke ground in January and hopes to build 20 tiny
homes, five of which will be completed this year. Learn more

Practical ToolsPractical Tools

Interactive Gender Identity & Expression Map

This interactive graphic from the LGBT Health &
Development Program at Northwestern University
provides a visual map of gender identities and
expressions that people use, with definitions and a few
examples. Instead of the man vs. woman binary, this
map uses masculine, feminine, both, and neither to
describe a spectrum of gender identities. View here

Webinars/Virtual EventsWebinars/Virtual Events

Ask Our Experts Q&A: Gender Dysphoria Diagnosis and Clinical
Considerations for Children, Youth, and Adults
Thurs., March 25, 3:30 - 4:30 p.m. ET

Bring your questions! The Substance Abuse and
Mental Health Services Administration's Center of
Excellence on LGBTQ+ Behavioral Health Equity holds
monthly office hours that connect practitioners with
experts from across the country who provide technical
assistance on a variety of subjects. This month's Office
Hour This month's session will focus on Gender
Dysphoria diagnosis and clinical considerations for
children, youth, and adults. Register here

Webinar: Intersections of Discrimination and the Prospective Mental
Health of LGB Youth and Adults 
Weds., March 31, 1 - 2 p.m. ET

The Sexual & Gender Minority Research
Office is excited to announce its next
scientific webinar, which will be
presented by Allen Mallory, PhD, a

Presidential Postdoctoral Scholar at Ohio State University. Dr. Mallory will present a
webinar titled "Intersections of Discrimination and the Prospective Mental Health of LGB
Youth and Adults." He will discuss the importance of intersectionality when thinking about
minority stressors in diverse groups of sexual minority people and present studies
examining how discrimination tied to multiple identities was associated with the
prospective mental health of sexual minority youth and adults. This event is free and open
to the public. Register here

LGBTQ Policy: Taking a Collaborative Approach to LGBTQ Policy
Creation and Implementation
Weds., March 31, 4 p.m. ET

This webinar will explore how to create and
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implement LGBTQ-inclusive agency policies.
Specifically, panelists will explain common
gaps in LGBTQ- inclusive policies, as well as
how to make impactful policies through
collaboration with stakeholders, the community, and leadership. Register here

Webinar: Partnering with Families of LGBTQ+ Youth
Thurs., April 8, 3 - 4 p.m. ET

This webinar will provide behavioral health providers
with best practices on working with families of
LGBTQ+ youth. Many families struggle at first to
embrace their LGBTQ+ child‘s identities, and need
support and tools after their child comes out to them.
Early intervention is essential in preventing harm to
the family unit and to the mental and physical
wellbeing of the youth. This webinar features three
speakers with a wealth of professional and personal
experience as parents. Linda Mitchell will share her
own journey as a parent of a lesbian daughter and
as someone who has dedicated her career to

working with other families around building their knowledge and skills to support their
LGBTQ+ youth. Toni Donnelly is a parent with lived experience in systems of care, and
also has a background in helping systems partner with families around system reform.
Lastly, Vida Khavar will join to discuss the Youth Acceptance Project: a clinical
intervention for families of LGBTQ+ youth. Register here

Webinar: Translating Trauma-Informed Care Principles into Practice with
LGBTQ+ Clients
Tues., April 13, 2:30 - 4 p.m. ET

Using SAMHSA’s guidelines for trauma-informed
care (TIC), this 90-minute training will describe how
to apply TIC when working with LGBTQ+
populations. Research describing the prevalence
and impact of adverse childhood experiences
(ACEs) will be summarized. Participants will learn
about the effects of childhood trauma on
psychosocial development and family functioning.
Participants will be introduced to SAMHSA’s guiding
principles of TIC. Mental health practitioners and
social service professionals will learn to view client
presenting problems through the lens of trauma, as
well as practical skills to implement trauma-informed service delivery across a variety of
roles when working with LGBTQ+ clients. Register here

Ask Our Experts Q&A: Trauma-Informed Practice with LGBTQ+ Clients
Tues., April 27, 2 - 3 p.m. ET

The Center of Excellence on LGBTQ+ Behavioral
Health Equity's monthly "Ask Our Experts" connect
practitioners with experts from across the country who
provide technical assistance on a variety of subjects.
April's Ask Our Experts, about trauma-informed
practice with LGBTQ+ clients, will feature Dr. Jill
Levenson, PhD, LCSW and Dr. Shelley Craig, PhD,
LCSW. Register here
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50 Percent of Gen-Zers Believe Traditional Gender Norms Are Outdated

The next generation of Americans is taking a more
critical approach to gender labels. According to a new
study conducted by the advertising insights agency
Bigeye, 50 percent of Generation Z members agree
that traditional gender roles and binary gender labels
are outdated, whereas an even higher percentages of
millennials (56 percent) believes the same. As part of
the study titled “Gender: Beyond the Binary,”
researchers surveyed more than 2,000 U.S. adults

from a broad range of gender identities, generations, socioeconomic backgrounds, and
geographic locations. The data shows that — across generations — 51 percent of
respondents agree that U.S. society will associate gender less with stereotypical
personality traits, products, and occupations within the coming decade. Read more

COVID-19 Has Devastating Disparate Impact on LGBTQ+ People of Color

Queer people of color in the United States were
twice as likely to get COVID-19 during the height of
the pandemic last fall than non-LGBTQ+ white
Americans, according to a new report from the
Williams Institute. Researchers at the University of
California, Los Angeles’ LGBTQ+ think tank
analyzed data collected by Axios-Ipsos between
August 2020 and December 2020. The findings are
eye-opening: Of the 12,000 U.S. adults surveyed, about 15 percent of LGBTQ+
respondents of color reported contracting the virus versus just 7 percent of non-LGBTQ+
white participants. Researchers found that LGBTQ+ people of color were “more likely to
follow public health measures” — including getting tested for COVID-19, physical
distancing, and wearing masks — than non-LGBTQ+ white people, although no
explanation was provided as to whether these best-practice behaviors had any influence
on the higher rate of positive COVID-19 cases among this demographic. Queer people of
color also were more likely to trust public health officials and state governments to handle
the pandemic over pharmaceutical companies or the former presidential administration.
Learn more

LGBTQ People at Higher Risk of COVID-19, CDC Study Shows

In a new report, the Centers for Disease Control and Prevention
noted that LGBTQ+ people in the United States are more likely to
have many of the severe underlying health conditions associated
with severe disease from COVID-19. However, the agency noted that
a lack of data around LGBTQ+ populations in current COVID-19
surveillance systems is preventing more nuanced examination and
assistance to these groups. This information wasn't new to the
Human Rights Campaign (HRC). The organization has been tracking
LGBTQ+ risk factors for COVID-19 for nearly a year and pushing for
the federal government to address these disparities. "The Human
Rights Campaign has known for a very long time that we needed to
have inclusive data collection to ensure that people are counted and

we have better understanding as to the factors that form health disparities," HRC
president Alphonso David said in an interview. A brief issued earlier this year points out
that LGBTQ+ people are more likely to work in jobs affected by COVID-19. Read more

Trans Inclusion in School Sports Doesn’t Hurt Cisgender Girls, New
Report Finds

In the midst of an all-out attack on trans participation
in sports, a new report has outlined the crucial
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importance of allowing trans youth equal participation
alongside their cisgender peers. A 41-page report
released by the Center for American Progress (CAP)
last month argues that banning the trans community
from sports deprives an already vulnerable group of
the overall health benefits of athletics, which include
lower risks of anxiety, depression, and suicide
attempts, as well as decreased rates of tobacco and
drug use. The report also finds that trans-inclusive
sports policies don’t harm cisgender youth, contrary to the rhetoric that is deployed by
politicians who have introduced legislation targeting transgender kids in more than 20
states, such as Montana and South Dakota.
 
The report also found many benefits of participation in sports for transgender youth,
including increased feelings of safety, improved self-esteem, higher grades, and a lower
likelihood of experiencing discrimination. The mere existence of trans-inclusive policies
may even have benefits for trans youth who do not participate in sports. CAP found that
trans students in states with fully inclusive or semi-inclusive sports policies were
significantly less likely to have considered taking their own lives in the past year as
compared to trans students living in states with no such guidance. Read more

Policy NewsPolicy News

Mississippi Governor Signs Bill Banning Trans Athletes from School
Sports

Gov. Tate Reeves signed the Mississippi Fairness
Act into law March 11, requiring the state’s schools to
designate teams by sex assigned at birth and
prohibiting transgender student athletes from
participating in school sports in accordance with their
gender identity. In a March 4 tweet, Reeves said the
law would “protect young girls from being forced to
compete with biological males for athletic
opportunities.” Mara Keisling, executive director of
the National Center for Transgender Equality, said

Reeves has “done Mississippi students real harm.”

“To the transgender students in Mississippi who have been attacked by this legislation,
you belong, we see you, and we will do everything we can to support you,” Keisling said in
a statement. “Gov. Reeves' actions today are unjust and discriminatory. He has targeted
transgender kids and added to their burden, opening them up to more harassment, abuse,
and violence. Transgender students should be allowed to live their lives without fear and
out of the shadows.” The law will go into effect July 1, though legal challenges are
expected. Mississippi is the second state to enact such a ban, after Idaho did it last year,
and at least 20 other states are considering similar legislation. Read more

Nation's Biggest Evangelical Child Welfare Group OK's LGBTQ+ Parents

Bethany Christian Services, the largest evangelical
Protestant provider of adoption and foster care
services in the nation, announced it will serve same-
sex couples and other LGBTQ+ parents, effective
immediately. The announcement came in an email
sent March 1 to about 1,500 Bethany staffers
around the country, The New York Times reported.
“We will now offer services with the love and
compassion of Jesus to the many types of families who exist in our world today,” Chris
Palusky, the organization’s president and CEO, wrote in the email. “We’re taking an ‘all
hands on deck’ approach where all are welcome.” The policy was approved unanimously
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by Bethany’s board in January. So far, Bethany locations in 12 of the 32 states where the
organization operates have opted for LGBTQ+ inclusion. Now it will be a national policy. “It
got to a point where it became really untenable to have this patchwork of practices,”
Nathan Bult, the group’s senior vice president for public and government affairs, told The
Times. “Bethany was ready and Christians are ready.” Read more 

Major Milestone: The U.S. House of Representatives Passes the Equality
Act 

Last month, the U.S. House of Representatives
passed the Equality Act, federal legislation that
would provide consistent and explicit anti-
discrimination protections for LGBTQ+ people
across key areas of life, including employment,
housing, credit, education, public spaces and
services, federally funded programs, and jury
service. Human Rights Campaign president
Alphonso David said in a news release, “Today’s

vote is a major milestone for equality, bringing us closer to ensuring that every person is
treated equally under the law.” Next, it will be brought to the floor of the Senate. The
Equality Act has implications for child welfare as it prohibits any child welfare agency
receiving federal funding from discriminating against clients or employees based on sexual
orientation or gender identity. Learn more 

Job AnnouncementJob Announcement

Executive Director, Time Out Youth

Headquartered in Charlotte, N.C., Time Out Youth offers direct
services, advocacy, and opportunities for personal development
and social interaction to LGBTQ+ youth ages 11-20. This
position reports directly to the Board of Directors, with primary
accountability to the Executive Committee. The executive
director will assume primary operating and oversight
responsibility for Time Out Youth in accordance with the
strategic direction set by the Board of Directors. This person will
drive strategic, operational, administrative, and financial
decisions and work with the board, staff, donors, and partner

organizations to advance the organization’s mission of inspiring inclusive communities
where all youth are equally empowered to reach their true potential. Learn more 
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